SETTING
THE
RECORD

By SFC Stephen M. Staleup

Michae]l [ Hawk
reports Lo vour section
as o new Personnel

Administration Specialist. During vour
initial counseling, you find out he has
five years prier service, He alsospent the
last 3 172 vears in the Army’s “Green (o
Crald” program. He did well in the pro-
aram, but just was not ahle to successful-
Iy complete Advanced Caloulus and was
dropped from the program.

You wonder why, with all that experi-
ence, he is a private. This doesn’t seem
right. You check wirth the retention
MO0, She tellsvou the Army's policy for
soldiers who Fail to complele the “Green
to Giold™ program 1: to order them o
Active duty at the rank of private.

Youtell Y] Hawk, " There's nothing
we can do at this point beeause Lhat’s the
regulation.”

It just doesn’t seem nght, You knew
that a civilian coming in off the street
with that much eollege wouldn’t come in
as @ private. You also knew that prior
service soldiers are commaonly brouphn
back on Active duty at their formuer rank,

There is still a way Lo help PVT
Hawk. It's the Armv Board for Correc-
tion of Military Records.

Prior to World War 11, 2 member of
the military who believed an error or in-
justice had occurred in his military re-
cords would lile a petition with his Kep-
resentative in the ULS. Congress. A
prvale relief bill sponsored by the men-
ber of Congress was the method of cor-
recting official military records.

By 1946, more than 1,400 private bill=
had been intraduced by various mem-
bers of Congress. Of these, only 14 had
been enacled by Coneress, and only
seven had become law. It was clear there
had to be a better way.

After World War 11, Congrese di-
rected each of the military services boes-
tublish 4 method o review applications
and correct errors or injustices in mili-
tary records. The Army Board for
Correction  of  Military  Records
{(ABCMER) under the dircction of the
Scorvlary of the Arrmoy, was desiegnated 1o
serve this function for the Army,

The Secretary of the Army estab
lished the ABCME w0 allow soldiers,
former soldiers and their familics or
hetrs an opportunity to bave ther con-
tentions heard by a fair and impartial
board, This panel = oatside the mfln
ence ol military members and 15 charged
with the duty to determine if errors or in-
Justices have occurred.

The ABCMR is composed of at least
three high-level eivilians from the execu-
tive part of the Army. The Secretary of
the Army appoints members on a rotat-
ing hasis as an additional dory, They de-
termine if an crror or mjustice has oc-
curred and what course of action will
provide reliel to the applicant.

To obtain a review, an applicant sub-
mits 1 DD Form 149 [Application for
Correction Military Record),

Whn should apply?

You should apply 10 the ABCMR
when vou feel an error ar injustice has
occurred. Normally, an application is
only considerned alter using all adminis-
trative means for correcting an omission
OT error in your military records, For ex-
ample, if you are attempting to have a
Moncommissioned Officer Evaluation
Report removed from vour records, the
ABCME will not take any action until
the Enlisted Records and Evaluation
Center and’or the Enlisted Special Re-
view Board has completed un appeal of
the Evaluation Repart,

Which records apply?

All records maintained by the mili-
LArY CONCUEIMLIG YOUT CATCCT. S0Mme com -

man examples arc: NCOER or OER,
nonjudicial and judicial pumshment,
documents used W compute dates of
rank (promotion orders), basic active
service dates, pay entry basic dates and
award orders,

Yhen should 1 apply?

You should apply o the ABCAMRE
only after exhavsting all adminiscrative
me:ans of resolution and within three
vears trom the date of discovery ol the
crror, Some circumstances will warcan!
consideration past the three —year stato
tory limit, owever, you should submit
your apphcation assoon as passible after
exhavsting admmistrative remedics,

What should § send wilh my applica-
tion?

You must send a DD Form 1459, Ap-
plicatian for Correction of Military Re-
cord, The application must have anarig-
mal signature (photocopied and faved
signatures arc not acecpted), The DD
Form 149 should fullv explain the error
or injusiice. You may continue any ex-
planation on a separate sheetof paper. A
recent copy ol your Oilicial Military Per-
saomnel File (OMPEF)commaonly referred
o as fiche or microfiche, if availahle.
Statements from apencies from which
vou have souphl administrative reme-
dics. Any other document vou believe
provesyour conlenlions. Keep the infor-
mation concerning vour address corrent
and provide a current telephone num
ber.

What happens with my appeal after [
send it in?

Your appeal 15 screened by the
ABCM R sstatl. This section ensures the
application contains an original signa-
ture, clearly explains what error or injus-
tice occurred and any referenced attach-
ments are included. This stafl” will
contact vou il there are discrepancies.
You will bave the opportumity to supple-
ment your application with the correct
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or additional infarmation,

Next, the statf may request anadvisa-
ry opinion. The ABCMR requests this
from the Department of the Army
apency responsible or setling the policy.
The advisary opinion provides guidance
for the board members and interprets
the Army Regulation in effect @ the
time of the crror or injustice. Nede: The
ARCME 5 not bound by the opinien of
the agency. If you didn't provide an
OMPE. the staff will request it from the
APPTOPriATe Apency,

An examiner completes the next step
in processing. The examiner ensures all
of the necessary informarion is present
and will provide the ABCME with an
opimion hazed on the facts presented by
vou and by the Department of the Army
agency. In preparng this opinwn the ex

aminer will consider the fairness of the
Department of the Acmy policy as it per-
[AINS [0 yOUT request; previous responses
of the ABCMER and/or state and federal
courts; and other relevant information
provided by you ar yaur attachments.
When the examiner has complered
the opinion for the board, the staff
schedules the case for o hearing belorg:
the ABCMER, The board usually meers
once per week and will review approxi
malely 30-10K) cases prepared that week,
Upon the conclusion of the hnard,
board members refer vour case back
the support stall W prepare a written re-
sponsc to vou, I the ABCME deter
mines Lhal relich 13 warranted, it will
notify the Department of the Army
dgency tir make necessary corrections.
In some cases this coire process can
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e Larly time consuming. Selsction
boards and arher carcer enhancing op-
portunities do not stop during this pro-
cess, Insome instances the ABCMR will
direct that the applicant be reconsidered
for promaotion, schooling or other career
enhancing opportunities.  Therefore,
ARCMR docs not pricritize cases by the
current position or pending actions of
the applicant.

In the end. when all other avenues of
carcecting an crror or ijustice have
Falled, the Secretary of the Army estah-
lished the ABCME 1o help those sol-
diers get what they deserve. Il

Stalowp iz the NCON of the Army Goard
Tor Correction of Miitary Records
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